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Abstract

This article aims to descriptively analyze the procedures in force for the selection processes 
of self-identified trans* people in Psychology Postgraduate Programs at federal universities. 
Through documentary research, we reviewed the selection process public notices for 24 
Psychology Postgraduate Programs at Brazilian Federal Universities, considering 2023 as 
reference year.  The analysis of the material, indicated the Psychology Postgraduate Programs 
that have Affirmative Action for Trans* people by Brazilian region, the procedures adopted by 
them in recognizing gender identity, and the naming Postgraduates of trans* people adopted 
in public notices. The public notices of the selection processes with affirmative action for trans* 

people in the Psychology Postgraduate Programs at federal universities assessed focus on 
the ways of life of a social segment whose existence is marked by different forms of violence, 
silencing, and re-existences to normative policies, documenting advances and obstacles to be 
overcome. It is concluded that improving the procedures adopted in the selection processes 
for Psychology Psychology Postgraduate Programs at federal universities is fundamental to 
ensure the right of trans* people to access postgraduate studies.

Keywords: Gender-inclusive policies; Psychology, social; Public policy; Transsexualism; 
Universities.

Resumo
Neste artigo, busca-se analisar descritivamente os procedimentos previstos em processos seletivos 
para pessoas autodefinidas trans* (travestis, transexuais ou transgêneros) nos Programas 
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de Pós-graduação em Psicologia de universidades federais. Por meio de uma pesquisa de natureza documental, 
analisou-se editais dos processos seletivos de 24 Programas de Pós-graduação em Psicologia de Universidades 
Federais Brasileiras, com ano de referência 2023. Da analítica do material, apresenta-se, como resultados, os 
Programas de Pós-graduação de Psicologia que possuem Ações Afirmativas para pessoas Trans* por regionalidade 
brasileira, os procedimentos adotados por ele no reconhecimento da identidade de gênero e as nomeações para 
pessoas trans* adotadas nos editais. Os editais dos processos seletivos com ações afirmativas para pessoas trans* 

nos Programas de Pós-graduação de Psicologia das universidades federais analisados incidem sobre modos de vida 
de um segmento social cujas existências são marcadas por diferentes violências, silenciamentos e reexistências a 
políticas normativas, documentando avanços e entraves a serem superados. Conclui-se que, o aprimoramento dos 
procedimentos adotados nos processos seletivos dos Programas de Pós-graduação de Psicologia das universidades 
federais é fundamental para garantia do direito de acesso de pessoas trans* à pós-graduação.

Palavras-chave: Políticas inclusivas de gênero; Psicologia social; Política pública; Transexualidade; Universidades.

The debate over trans* people’s access to Postgraduate education is recent and highlights 
obstacles to affirmative action policies regarding educational inequalities associated with gender 
and sexuality (Jesus, 2016; York, 2020). Furthermore, the incipient presence of trans* people in 
Postgraduate programs can lead to the stressing of stereotypical images of trans* experiences in 
these spaces (Iazzetti, 2024), resulting in cisheteronormative and exclusionary procedures in the 
admission processes. Cisheteronormativity constitutes one of the mechanisms for naturalizing the 
modes of organization and regulation of gender and sexuality (Rodovalho, 2017). 

The absence of trans* People as a group who would be benefiting from the affirmative      
provisions of Law No. 12,711 dated August 29, 2012, and  in its updated version i.e. Law No. 14,723 
dated November 13, 2023, combined with the cisheteronormative custom of denial of the rights of 
trans* and LGBTQIAPN+ (Lesbian, Gay, Bisexual, Transgender, Queer, Intersex, Asexual, Pansexual 
and Non-binary+) people in higher education (Presidência da República, 2012; 2023; M. V. M. Santos 
et al., 2024; York, 2020), contributes to a reduced presence of this social group in affirmative action 
policies adopted in postgraduate studies (J. R. Santos & Vencato, 2024). In 2018, self-declared trans* 

people represented less than 0.5% of the university population in Brazil (Freitas et al., 2021).

In 2022, only 8 universities had affirmative action programs for trans* people, with quota 
reservation in only two institutions and additional reservations in three of them (Bernardino-Costa 
et al., 2024). In 2023, 78.3% of Brazilian federal universities adopted some type of affirmative action 
in their graduate programs and, out of these, only 31.5% had a quota reservation for trans* and 
transvestite people, with a concentration in the Northeast region, which represents approximately 
41.2% of this universe (Silva & Moutinho, 2024).

Affirmative action for trans* people is considered a public policy that aims to curb gender 
discrimination and increase trans* participation in political processes, access to education, and 
other aspects. In a fragile scenario regarding affirmative action for trans* people in Postgraduate 
programs, the development of scientific careers has been hampered by the erasure of inequalities 
associated with gender identities and expressions (Associação Nacional de Transsexuais e Travestis 
[ANTRA], 2024). 

In Psychology, the Associação Nacional de Pós-Graduação em Psicologia (Anpepp, National 
Association of Postgraduate Studies in Psychology) has been providing important support 
for affirmative action procedures to be adopted by Postgraduate Programs (PGPs) in the area 
(Associação Nacional de Pós-Graduação em Psicologia [ANPEPP], 2022), reaffirming the importance 
of multidimensional approaches (Prado et al., 2023; Prado et al., 2024) that consider the multiplicity 
of gender identities and expressions in the procedures adopted by PGPs in their selection processes.
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This article aims to descriptively review the procedures established in the selection processes 
for self-identified trans* people in the Psychology Postgraduate Programs (PsyPGPs) at federal 
universities. This research report uses the asterisked designation “trans*” to encompass multiple 
bodies, identities, and gender expressions (Iazzetti, 2021, p. 29), with a transmasculine man as the 
principal investigator.

Method

This was a documentary survey (Lemos et al., 2015), which allows us to problematize 
the social and institutional relations that the documents reflect and mediate. In this survey, the 
documents were taken as discursive resources that convey broader social and political aspects 
related to affirmative action policies for trans* people in postgraduate Psychology programs in 
Brazilian federal universities. 

Participants 

The documentary corpus was composed of the public notices regarding the selection 
processes for Psychology PGPs of Brazilian Federal Universities, which are available on those 
Universities in their electronic pages, and taking 2023 as reference year. 

The initial investigation universe consisted of 51 Psychology Postgraduate Programs from 
federal universities, as extracted from the Sucupira Platform. After filtering, only the PGPs in the 
area with Affirmative Action (AA) for trans* people were included: 2 PGPs from the North region; 7 
from the Northeast; 3 from the Midwest; 8 from the Southeast; and 4 from the South, totaling 24 
postgraduate programs assessed. 

The PGPs reviewed whose public notices include AAs for trans* people are distributed in the 
following regions and federation units: North (Amazonas, Pará), Northeast (Pernambuco, Maranhão, 
Alagoas, Bahia), Central-West (Brasília, Goiás and Mato Grosso), Southeast (Espírito Santo, Rio de 
Janeiro, São Paulo and Minas Gerais) and South (Santa Catarina and Rio Grande do Sul).

Instruments 

In this study, the instruments used for selection and analysis of the public notices included 
a database for the storage of the data found and an Excel spreadsheet. The use of this instrument 
enabled the storage and subsequent analysis of the collected material.

Procedures

The collection of public notices was carried out from April to June 2024. Initially, through the 
Sucupira platform, maintained by the Coordenação de Aperfeiçoamento de Pessoal de Nível Superior 
(Capes, Coordination for the Improvement of Higher Education Personnel), which contains official 
data on Postgraduate Programs in Brazil and we sought to identify PGPs in Psychology offered by 
federal universities. Then, with a focus on the year 2023, announcements with affirmative action 
provisions for trans* people were collected from the PGPs’ websites and were stored in a database 
and listed in an Excel spreadsheet.

After identifying the Psychology PGPs in the federal universities, a documentary analysis 
was carried out covering three main aspects: 1) regional distribution of PGPs with provision of AAs 



G. C. Pagnano et al. | Affirmative Action for Trans* People 

Estud. Psicol.  I  Campinas  I  2026  I  43  I  e158504

for trans* people, 2) procedures for recognizing gender identity provided for in the public notices 
and 3) nomenclatures adopted for naming trans* people.  

This investigation used public domain documents, available on the websites of the 
Psychology Postgraduate Programs with open and free access. Thus, submission to the Comitê de 
Ética em Pesquisa/Comissão Nacional de Ética em Pesquisa (Research Ethics Committee/National 
Research Ethics Commission) is waived in accordance with Conselho Nacional de Saúde (National 
Health Council), Resolution No. 510 dated April 7, 2016, Art. 01, sole paragraph, which establishes 
non-submission of “research that uses publicly accessible information, under the terms of Law No. 
12,527, dated November 18, 2011” (Conselho Nacional de Saúde, 2016, p. 2).  

Results 

Psychology PGPs of Federal Universities with AAs for Trans* People and Regional 
Distribution

According to the public notices of the Psychology PGPs from federal universities that were 
reviewed, with 2023 as reference year, we observed that 48% of the total programs in the area offer 
trans* people’s affirmative action provision, with a higher proportion of PGPs with AAs aimed at 
this social group in the South, Southeast and Northeast regions, respectively. 

The Southeast and South regions concentrate the highest proportion of PGPs with AAs 
for trans* people. In the Southeast, out of the 15 existing PGPs in the area of psychology, 8 allocate 
affirmative action for trans* people (53.3%). In the South region, out of the 8 existing Psychology 
PGPs, 4 include affirmative action provisions for this population group (50%) (Table 1).

Table 1
Graduate Programs in Psychology at Federal Universities with AAs for Trans* People and Their Regional Distribution, Brazil, 2023

1 of 2

Postgraduate Programs/ Higher Education Institutions AAs Trans People 

North 2
Universidade Federal do Amazonas (PsyPGP/IUFAM)
Universidade Federal do Pará (PsyPGP/UFPA)

North East 7
Universidade Federal do Pernambuco (PsyPGP/UFPE)
Universidade Federal do Pernambuco/ Cognitive Psychology (CP/PGP/UFPE)
Universidade Federal de Alagoas (PsyPGP/UFAL)
Universidade Federal do Maranhão (PsyPGP/UFMA)
Universidade Federal da Bahia/ Psychology (PsyPGP/UFBA)
Universidade Federal da Bahia/Health Psychology (PsyPGP/UFBA)
Universidade Federal do Vale do São Francisco (PsyPGP/UNIVASF)

Midwest 3
Universidade de Brasília (CPsyC/UNB)
Universidade Federal do Mato Grosso (PsyPGP/UFMT)
Universidade Federal de Goiás (PsyPGP/UFG)

Southeast 8
Universidade Federal do Rio de Janeiro/ Psychoanalytic Theory  ( PT/PGP/UFRJ)
Universidade Federal do Rio de Janeiro (PsyPGP/UFRJ)
Universidade Federal do Rio de Janeiro (EICOS/PGP /UFRJ)
Universidade Federal Fluminense (PsyPGP/UFF)
Universidade Federal de São Carlos (PsyPGP/UFSCar)
Universidade Federal do Espírito Santo (PsyPGP/UFES)
Universidade Federal de Juiz de Fora (PsyPGP/UFJF)
Universidade Federal de São João del-Rei (PsyPGP/UFSJ)



G. C. Pagnano et al. | Affirmative Action for Trans* People 

Estud. Psicol.  I  Campinas  I  2026  I  43  I  e158505

Postgraduate Programs/ Higher Education Institutions AAs Trans People 

South 4
Universidade de Santa Catarina (PsyPGP/UFSC)
Universidade Federal do Rio Grande do Sul/ Psychology (PsyPGP /UFRGS)
Universidade Federal do Rio Grande do Sul/Social and Institutional Psychology (SIPsy/PGP/UFRGS)
Universidade Federal do Rio Grande do Sul/ Clinical Psychoanalysis and Culture (CPC/PGP /UFRGS)

Total 24

Note: AAs: Affirmative Action.

Table 1
Graduate Programs in Psychology at Federal Universities with AAs for Trans* People and Their Regional Distribution, Brazil, 2023

2 of 2

In the North and Northeast regions, less than 50% of PGPs offer AAs for Trans* people. 
In the North, out of the 5 existing Psychology PGPs, 2 include AAs for trans* people (40%). In the 
Northeast, out of the 15 Psychology PGPs, 7 of them have provisions for trans* people AAs (46.6%). 
In the Midwest, there is the lowest number of affirmative action for trans* people. Of the 08 PGPs 
in operation, only 3 have AAs for trans* people (37.5%). 

Procedures for Recognizing Gender Identities

The Psychology PGPs of the reviewed public notices, linked to federal universities and 
offering AAs for trans* people, provide for four types of procedures for gender identity recognition. 
The first involves requesting a self-declaration document according to a template developed by each 
PGP. The second uses an interview panel. The third involves delivery of a medical report containing 
information on sex reassignment surgery and/or proof of gender transition. The fourth procedure 
provided for in the public notices, in turn, refers to the presentation of legal documents proving 
the use of a social name, name rectification, or documents that contain both the social name and 
birth name (Table 2).

Table 2 
Recognition of gender identities in the selection processes for PGPs in Psychology at federal universities, Brazil, 2023

1 of 2

PGP/HEIs Region
Self-Declaration 

Document
Board or 
Interview

Medical 
report

Document with 
social name and/or 

rectification

Yes No Yes No Yes No Yes No

North 1 1 0 2 0 2 0 2

Universidade Federal do Amazonas (PsyPGP/IUFAM) X X X X

Universidade Federal do Pará (PsyPGP/UFPA) X X X X

North East 7 0 1 6 0 7 1 6

Universidade Federal do Pernambuco (PsyPGP/UFPE) X X X X

Universidade Federal do Pernambuco/ Cognitive 
Psychology (CP/ PGP/UFPE)

X X X X

Universidade Federal de Alagoas (PsyPGP/UFAL) X X X X

Universidade Federal do Maranhão (PsyPGP/UFMA) X X X X

Universidade Federal da Bahia/ Psychology (PsyPGP/UFBA) X X X X

Universidade Federal da Bahia/Health Psychology 
(HP/PGP/UFBA)

X X X X

Universidade Federal do Vale do São Francisco 
(PsyPGP/UNIVASF)

X X X X
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PGP/HEIs Region
Self-Declaration 

Document
Board or 
Interview

Medical 
report

Document with 
social name and/or 

rectification

Yes No Yes No Yes No Yes No

Midwest 3 0 1 2 0 3 0 3

Universidade de Brasília Clinical Psychology and 
Culture (CPsyC/PGP/UNB)

X X X X

Universidade Federal do Mato Grosso (PsyPGP/UFMT) X X X X

Universidade Federal de Goiás (PsyPGP/UFG) X X X X

Southeast 7 1 1 7 1 7 2 6

Universidade Federal do Rio de Janeiro/ Psychoanalitic 
Theory (PT/PGP/UFRJ)

X X X X

Universidade Federal do Rio de Janeiro ( PsyPGP/UFRJ) X X X X

Universidade Federal do Rio de Janeiro/Community 
Psychosociology and Social Ecology (EICOS/PGP/UFRJ)

X X X X

Universidade Federal Fluminense (PsyPGP/UFF) X X X X

Universidade Federal de São Carlos (PsyPGP/UFSCar) X X X X

Universidade Federal do Espírito Santo ( PsyPGP/UFES) X X X X

Universidade Federal de Juiz de Fora (PsyPGP/UFJF) X X X X

Universidade Federal de São João del-Rei (PsyPGP/UFSJ) X X X X

South 4 0 0 4 0 4 1 3

Universidade de Santa Catarina (PsyPGP/UFSC) X X X X

Universidade Federal do Rio Grande do Sul/ Psychology  
(PsyPGP/UFRGS)

X X X X

Universidade Federal do Rio Grande do Sul/Social and 
Institutional Psychology (SIPsy/PGP/UFRGS)

X X X X

Universidade Federal do Rio Grande do Sul/ Clinical 
Psychoanalysis and Culture (CPC/PGP /UFRGS)

X X X X

Total 22 2 3 21 1 23 4 20

Note: HEIs: Higher Education Institutions; PGP: Postgraduate Programs.

Table 2 
Recognition of gender identities in the selection processes for PGPs in Psychology at federal universities, Brazil, 2023

2 of 2

All the PGPs reviewed accept some type of self-declaration. Out of the 24 PGPs reviewed, 
18 request only this document as a verification procedure, corresponding to 75% of the total. Out 
of these, 1 is requested in the North region, representing 5.6%, 6 in the Northeast region (33.3%), 
2 in the Central-West region, (11.1%), 6 in the Southeast (33.3%), and 3 in the South region, (16.7%).

We observed that 12.5% of the PGPs adopt panels or interviews as procedures for recognizing 
gender identities, with 1 federal University from the Northeast region, 1 from the Central-West region 
and 1 from the Southeast region i.e. PsyPGP/UFMA,  PsyPGP/UFMT and PsyPGP/UFJF. 

The PsyPGP/UFMA details the procedure for recognizing gender identities for trans* 

people, requiring compliance with one or more criteria: I) social recognition, bodily and/or social 
transition of gender identity; II) presentation of a full birth certificate and/or documents with a 
social name; and III) listening to the candidate’s transition report in cases where the committee 
deems it necessary. The PsyPGP of UFMT indicates that the committee must necessarily include 
a trans* person who is a member of the Associação Nacional de Transsexuais e Travestis (ANTRA, 
National Association of Transsexuals and Transvestites). The PsyPGP/UFJF does not describe the 
composition of the committee, specifying that the committee may be contacted if questions arise 
about the documentation delivered, constituted in the form of a Special Verification Committee 
of the Sectoral Council for Postgraduate Studies and Research. 
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Out of the total Federal Universities’ PGPs reviewed, PsyPGP/UFMA, PsyPGP/UFJF, PsyPGP/
UFSJ, and PsyPGP/UFSC, representing 16.6% of the total, accept proof of daily use of the social name 
and/or name correction: The public notices’ requirements for these PGPs include the delivery of a 
document with the social name or a protocol of the administrative process for name correction. 
In these 4 PGPs the accepted documents vary, with no single procedure adopted; they include full 
birth certificate (or the protocol number of the administrative process for correction), social name 
personal card, professional identity card, badges, student ID, transportation voucher card, National 
Driver’s License, National Health Card, among others.

One of the PGPs reviewed, the PsyPGP/UFJF located in the Southeast region, includes the 
delivery of a medical report. The public notice stipulates that the candidate may present a medical 
report of sex reassignment surgery, if applicable, and/or a legal decision to rectify the name, as in 
the Sistema Único de Saúde (Unified Health System) card. If such documents are not available, the 
candidate may be called for an interview for gender identity recognition.

Naming Procedures of Trans* People Used in the PGPs 

In the Psychology PGPs of the Brazilian federal universities reviewed, taking 2023 as 
reference year, 18 use the term “Trans People”, representing 75%. Another 20 PGPs adopt the 
term “transvestites, transsexuals, and transgenders”, representing 83.3%. “Trans people” is used 
in almost all Brazilian regions, with the sole exception of the Central-West. The other terminology 
predominates in the North, Northeast, and Central-West regions (Table 3).

Table 3
Naming for trans* people in the public notices of PGPs in Psychology with AAs at Federal Universities, 2023

1 of 2

PGP/HEIs Region Trans 
People

Transvestites, 
Transsexuals and 

Transgenders

Transsexual 
and 

Transvestite
Non-binary

North 2 1 0 0
Universidade Federal do Amazonas (PsyPGP/IUFAM) X X
Universidade Federal do Pará (PsyPGP/UFPA) X

Northeast 5 6 1 0
Universidade Federal do Pernambuco/ Cognitive Psychology (CP/PGP/UFPE) X
Universidade Federal da Bahia/Psicologia (PsyPGP /UFBA) X X
Universidade Federal da Bahia/Health Psychology (HP/PGP/UFBA) X X
Universidade Federal do Pernambuco (PsyPGP/UFPE) X X
Universidade Federal de Alagoas (PsyPGP/UFAL) X X
Universidade Federal do Maranhão (PsyPGP/UFMA) X X
Universidade Federal do Vale do São Francisco (PsyPGP/UNIVASF) X

Midwest 3 2 1 0
Universidade Federal do Mato Grosso (PsyPGP/UFMT) X X
Universidade Federal de Goiás (PsyPGP/UFG) X X
Universidade de Brasília/Clinical Psychology and Culture (CPsyC/UNB) X X

Southeast 6 7 0 1
Universidade Federal de Juiz de Fora (PsyPGP /UFJF) X X
Universidade Federal de São João del-Rei (PsyPGP /UFSJ) X X X
Universidade Federal Fluminense (PsyPGP/UFF) X
Universidade Federal do Rio de Janeiro (PsyPGP/UFRJ) X X
Universidade Federal do Rio de Janeiro/ Community Psychosociology and 
Social Ecology (EICOS/PGP/UFRJ)

X

Universidade Federal do Rio de Janeiro/ Psychoanalytic Theory (PT/PGP/UFRJ) X
Universidade Federal do Espírito Santo (PsyPGP/UFES) X X
Universidade Federal de São Carlos (PsyPGP/UFSCar) X X
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Some PGPs use the terms “Trans People” and “transvestites, transsexuals, and transgenders” 
simultaneously. Two PGPs adopt the term “transvestite and transsexual”, representing 8.3%. Another 
two PGPs adopt “transvestites, transsexuals, and transgenders” simultaneously with the term 
“non-binary” in their forms, representing 8.3%.

Discussion

An analysis of the public notices for Psychology PGPs with AAs for trans* people at federal 
universities highlights the significant efforts made to promote gender diversity in the admission 
processes. In 2023, nearly half (48%) of the PGPs assessed, had adopted affirmative action provisions 
for trans* people.  

However, the accumulated experience in affirmative action for trans* people observed in 
some regions does not necessarily impact others. Thus, while PGPs in the South and Southeast 
regions have more than 50% of AAs, PGPs in the Central-West region do not reach 40% AAs.

The exclusive use of self-statements for gender identity recognition in most of the PGPs 
reviewed can lead to fraud (ANTRA, 2024), making it important to refine the procedures adopted 
for further qualified consultation. On the other hand, the adoption of recognition procedures based 
on pathologizing criteria, such as reports, reaffirms a cisnormative bias and enhances institutional 
violence against trans* people through the exercise of an evaluative function of verification.

The gender identity recognition procedures adopted by PGPs reflect different conceptions 
of gender identities and expressions, setting positions that are even in opposition with each other 
and, in some cases, pathologizing genders and sexualities (Garcia & Mattos, 2019). These range from 
a supposed pathologizing cisheteronormative alignment between gender identities and expression 
materialized from the request of a medical report to inclusive perspectives that consider trans* 

people as peers on monitoring panels within the scope of selection processes, acknowledging the 
singularities of individual trajectories and the multiplicity of gender identities shaped by transphobia 
(Favero, 2022). 

Documents evidencing name rectification are requested in almost 20% of the PGPs 
applications, disregarding the fact that name rectification is a personal matter, not desired or even 
feasible for all trans* people. Thus, an important achievement of trans* people’s movements, the 
right to name rectification, can become a compulsory mechanism for a cisheteronormative binary 
alignment. The use of a social name, not necessarily linked to legal procedures for name rectification, 

PGP/HEIs Region Trans 
People

Transvestites, 
Transsexuals and 

Transgenders

Transsexual 
and 

Transvestite
Non-binary

South 2 4 0 1
Universidade de Santa Catarina (PsyPGP/UFSC) X X X
Universidade Federal do Rio Grande do Sul/ Psychology (PsyPGP/UFRGS) X X
Universidade Federal do Rio Grande do Sul/Social and Institutional Psychology 
(SIPsy/PGP/UFRGS)

X

Universidade Federal do Rio Grande do Sul/ Clinical Psychoanalysis and 
Culture (CPC/PGP /UFRGS)

X

Total 18 20 2 2

Note: AAs: Affirmative Action; HEIs: Higher Education Institutions; PGP: Postgraduate Programs.

Table 3
Naming for trans* people in the public notices of PGPs in Psychology with AAs at Federal Universities, 2023

2 of 2
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is a historic achievement of the trans* movement (Iazzetti, 2021). The legal procedures for using a 
social name and a rectified name are distinct (Binotto et al., 2024).

According to the organized social movement of trans* people, it is not up to the selection 
boards, in quota-oriented selection processes, to “say who is or is not trans” (ANTRA, 2024, p. 24). 
ANTRA even provides an interview template that can be used as support material by universities for 
the inclusion of trans* people in the implementation of affirmative action programs. The requirement 
that a medical report with sex reassignment surgery be delivered as a required document for 
candidates, in one of the public notices reviewed, updates the compulsory nature of sex reassignment 
in a supposed alignment between gender expressions and identities based on a cisgender, binary, 
and heteronormative perspective, whose genealogy lies in the pathologization of trans* people.

Requiring a medical report, even if not as the sole criterion for recognizing the gender 
identity of trans* people in the selection processes, contributes to the pathologization of trans* 

identities or even for the updating, to a certain extent a cordial attitude, since it is not the sole 
criterion of Cisgender Psychology (Favero & Marini, 2022). In the public notice in question, if no 
report or document of name rectification is exhibited, an interview with the verification panel is 
conducted. 

The lack of public access to de-identified data on requests for the use of social names 
in the Exame Nacional de Desempenho dos Estudantes (National Student Performance Exam) for 
Psychology courses, an important indicator of access for trans* people to undergraduate studies, 
carried out annually by the Instituto Nacional de Estudos e Pesquisas Educacionais Anísio Teixeira 
(National Institute of Studies and Educational Research), makes it difficult to carry out proportional 
analyses between the number of trans* people graduating from undergraduate programs in the area 
by region and the existence of postgraduate programs in Psychology with AAs.

Not all trans* people wish to undergo sexual and gender reassignment surgical procedures, 
forming a single, homogeneous social group (Favero, 2022); therefore, the requirement of a medical 
report as an evaluative criterion for the selection process explicitly highlights the need for gender 
reassignment, as a procedure that validates a person’s transition. Thus, this validation presupposes 
traits of a cisgender aesthetic that aspires to a single standard (Favero, 2022). This would mean 
affirming that the right to higher education for trans* people would be conditional on assent to the 
normative signs and codes established by the politics of cisgenderism. 

Regarding the panels and interviews provided for in the public notices reviewed, we can 
observe that some PGPs primarily serve the purpose of validating gender identities in the selection 
processes. In these cases, the panels adopted do not yet coincide with the recommendations of the 
trans* social movement, which states that they should function as “Monitoring panels for affirmative 
action policies for trans and transvestite people”, respecting the singularities of individual trajectories, 
formed preferably by trans* and cisgender people (ANTRA, 2024, p. 26). 

Only one of the federal Universities’ PGPs, PsyPGP/UFMT, when specifying the composition 
of the selection board, allows for the presence of a trans* person as an external member. However, 
the institutional resolution cited in the public notice acknowledges only external members of the 
ANTRA, not including other associations such as the Instituto Brasileiro de Transmasculinidades 
(Brazilian Institute of Transmasculinities), whose members could monitor, as peers, the selection 
processes for trans men and transmasculine people, considering the singularities of their educational 
trajectories (Miranda, 2022).

The fragility of the dialogue between the procedures for recognizing gender identities in the 
Psychology postgraduate public notices reviewed and the identifiable advances in transfeminisms 
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(Mattos & Cidade, 2016) and in the legislation that regulates the practice of the Psychology profession 
in Brazil regarding the depathologization of genders and sexualities is noteworthy, especially with 
the Resolutions of the Conselho Federal de Psicologia (CFP, Federal Council of Psychology) – CFP No. 
01/99 and CFP No. 01/18 – which opposed the policies of hatred against trans* people (Cavalcanti 
et al., 2018; Conselho Federal de Psicologia, 1999; 2018).

Regarding the naming adopted, the public notices reviewed use different terms for trans* 

people benefiting from AAs, such as “Trans people (transgender, transsexual, and transvestites)” or 
simply “trans people.” Some PGPs use the terms “Trans people” and “transvestites, transsexuals, and 
transgenders” simultaneously. Two PGPs use the terms “Transvestite” and “Transsexual.” Two other 
PGPs use the terms “Transvestite” and “Transsexual”. Two other PGPs use the terms “Transvestite, 
transsexual, and transgender” and also use the term “Non-Binary”. 

The heterogeneity of the naming used points to the importance of establishing consensus 
and consensus set-ups that can be updated, such as specific forums for affirmative action provisions 
based on genders and sexualities, in dialogue with the social movement of trans* people, which guide 
postgraduate studies in the area of Psychology in favor of the full inclusion of the broad multiplicity 
of trans gender identities and expressions. 

Designations adopted in public notices can limit access to trans* people who do not identify 
with the terminologies used. More than prescriptive or descriptive, these designations inscribe 
dynamics of recognition or violence, forming part of the disputes and narratives surrounding the 
legitimization of different forms of gender identity and expression (Binotto et al., 2024). Furthermore, 
designations change (Favero, 2022), making it crucial to establish dialogue mechanisms with trans* 

social movements that allow for the monitoring and updating of the designations adopted.

Further research is needed on the experiences of trans* people accessing postgraduate 
studies in Psychology to deepen the discussion on the procedures used in the selection processes 
with AAs for this social group, as well as an effective analysis of the observed obstacles and barriers, 
filling an important gap in the scientific literature (Viana et al., 2022). Vacancy reservations and 
scholarship distribution policies in the announcements were not assessed, a limitation of the scope 
of the investigation performed.

Conclusion

The announcements for the affirmative action selection processes for trans* people in 
the Psychology PGPs at the federal universities set the focus on the lifestyles of a social segment 
whose existence is marked by various forms of violence, silencing, and re-existences of normative 
policies, documenting progress and obstacles to be overcome. There is no consensus or uniformity 
regarding the procedures adopted for recognizing gender identities and namings in the public 
notices assessed. Furthermore, only one of the PGPs analyzed allow trans* people to participate as 
members of panels or in interviews.

Thus, initiatives that aim to systematize, create collective spaces for reflection and generate 
consensus on the procedures to be adopted for the effectiveness of affirmative action for trans* 

people in Brazil, with set-ups that ensure the presence of organized social movements led by trans* 

people in monitoring these policies, are recommended for the refinement of the selection processes 
for PGPs in the area.

Improving the procedures adopted in the selection processes for PGPs in Psychology at the 
federal universities is essential to ensure the right of trans* people to access postgraduate studies, 
signaling a necessary movement to establish consensus and general guidelines to increase the 
access of trans* people to postgraduate training in the area. 



G. C. Pagnano et al. | Affirmative Action for Trans* People 

Estud. Psicol.  I  Campinas  I  2026  I  43  I  e1585011

References

Associação Nacional de Pesquisa e Pós-Graduação em Psicologia. (2022). Mapeamento de Ações Afirmativas 
na Pós-Graduação em Psicologia. ANPEPP. https://www.anpepp.org.br/download/download?ID_
DOWNLOAD=417

Associação Nacional de Travestis e Transexuais. (2024). Nota técnica sobre ações afirmativas para pessoas trans e 
travestis e o enfrentamento à transfobia no contexto da educação superior. ANTRA. https://antrabrasil.
org/wp-content/uploads/2024/09/nota-tecnica-antra-cotas-trans-2024.pdf

Bernardino-Costa, J., Borges, A., Ferreira, M. A. C., & Carlos, G. C. (2024). Radiografia das Políticas de Ação 
Afirmativa na Pós-Graduação da Universidades Federais. Dados, 67(3), e20210175. https://doi.
org/10.1590/dados.2024.67.3.323

Binotto, F. S., Brum, V. M., Silva L. A., Unfer, B., & Tôrres, L. H. N. (2024). Construção do nome social de pessoas 
trans e aspectos relacionados em um município de porte médio do Sul do Brasil. Ciência & Saúde 
Coletiva, 29(2), e02682023. https://doi.org/10.1590/1413-81232024292.02682023

Cavalcanti, C., Carvalho, M. W. V., Bicalho, P. P. G. (2018). A estranha liberdade de odiar: Uma análise do processo 
de Ação Civil Pública contra a resolução 01/2018 do Conselho Federal de Psicologia. Periódicus, 10(1), 
231-249. https://doi.org/10.9771/peri.v1i10.27943

Conselho Federal de Psicologia (Brasil).  (1999). Resolução CFP N° 001/99, de 22 de março de 1999. “Estabelece 
normas de atuação para os psicólogos em relação à questão da Orientação Sexual”.  Conselho Federal 
de Psicologia. https://site.cfp.org.br/wp-content/uploads/1999/03/resolucao1999_1.pdf

Conselho Federal de Psicologia (Brasil). (2018). Resolução Nº 1, 29 de janeiro de 2018. Estabelece normas de atuação 
para as psicólogas e os psicólogos em relação às pessoas transexuais e travestis. Conselho Federal 
de Psicologia. https://site.cfp.org.br/wp-content/uploads/2018/01/Resolu%C3%A7%C3%A3o-
CFP-01-2018.pdf

Conselho Nacional de Saúde (Brasil). (2016). Resolução nº 510, de 07 de abril de 2016. Diário Oficial da União, 
Brasília. https://www.gov.br/conselho-nacional-de-saude/pt-br/acesso-a-informacao/atos-
normativos/resolucoes/2016/resolucao-no-510.pdf/view

Favero, S. (2022). “Como atender travestis e pessoas trans?”: (des)cisgenerizando o cuidado em saúde mental*. 
Caderno Pagu, (66), e226613. https://doi.org/10.1590/18094449202200660013

Favero, S., & Marini, M. (2022). Psicologia cisgênera: notas sobre uma patologização cordial. 
Revista Psicologia Política, 22(55), 719-734. https://pepsic.bvsalud.org/scielo.php?pid=S1519-
549X2022000300014&script=sci_arttext

Freitas, J. B., Portela, P. E., Feres Júnior, J., Sá, I., Lima, L., & Flor, J. (2021). Levantamento das políticas de ação 
afirmativa (GEMAA). IESP-UERJ. https://gemaa.iesp.uerj.br/wp-content/uploads/2021/12/Politicas-
de-Acao-Afirmativa-nas-Universidades-Federais-e-Estaduais-2013-2019.pdf

Garcia, M. R. V., & Mattos, A. R. (2019). “Terapias de Conversão”: Histórico da (Des)Patologização das 
Homossexualidades e Embates Jurídicos Contemporâneos. Revista Psicologia: Ciência e Profissão, 
39(spe3), e228550. https://doi.org/10.1590/1982-3703003228550

Jesus, J. G. (2016). Medicina: uma ciência maligna? Debate psicopolítico sobre estereótipos e fatos. Revista 
Periódicus, 1(5), 195-204. https://doi.org/10.9771/peri.v1i5.17187

Iazzetti, B. (2021). Existe “universidade” em pajubá? Transições e interseccionalidades no acesso e permanência de 
pessoas trans [Dissertação de mestrado, Universidade Estadual de Campinas]. Repositório Unicamp. 
https://repositorio.unicamp.br/acervo/detalhe/1166020

Iazzetti, B. (2024). Futuros Trans* Possíveis? Interseccionalidades e ambivalências no acesso e na permanência 
de pessoas trans* no ensino superior público brasileiro. Sexualidad, Salud Y Sociedad, (40), e22207. 
https://doi.org/10.1590/1984-6487.sess.2024.40.e22207.a.pt

Lemos, F. C. S., Galindo, D., Reis Júnior, L. P., Moreira, M. M., & Borges, A. G. (2015). Análise documental: 
algumas pistas de pesquisa em psicologia e história. Psicologia em Estudo, 20(3), 461-469. https://
doi.org/10.4025/psicolestud.v20i3.27417

Mattos, A., & Cidade, M. L. R. (2016). Para pensar a cisheteronormatividade na Psicologia: lições tomadas do 
transfeminismo. Periódicus, 5(1), 132-153. https://doi.org/10.9771/peri.v1i5.17181

https://www.anpepp.org.br/download/download?ID_DOWNLOAD=417
https://www.anpepp.org.br/download/download?ID_DOWNLOAD=417
https://antrabrasil.org/wp-content/uploads/2024/09/nota-tecnica-antra-cotas-trans-2024.pdf 
https://antrabrasil.org/wp-content/uploads/2024/09/nota-tecnica-antra-cotas-trans-2024.pdf 
https://doi.org/10.1590/dados.2024.67.3.323 
https://doi.org/10.1590/dados.2024.67.3.323 
https://doi.org/10.1590/1413-81232024292.02682023 
https://doi.org/10.9771/peri.v1i10.27943
https://site.cfp.org.br/wp-content/uploads/1999/03/resolucao1999_1.pdf
https://site.cfp.org.br/wp-content/uploads/2018/01/Resolu%C3%A7%C3%A3o-CFP-01-2018.pdf
https://site.cfp.org.br/wp-content/uploads/2018/01/Resolu%C3%A7%C3%A3o-CFP-01-2018.pdf
https://www.gov.br/conselho-nacional-de-saude/pt-br/acesso-a-informacao/atos-normativos/resolucoes/2
https://www.gov.br/conselho-nacional-de-saude/pt-br/acesso-a-informacao/atos-normativos/resolucoes/2
https://doi.org/10.1590/18094449202200660013 
https://pepsic.bvsalud.org/scielo.php?pid=S1519-549X2022000300014&script=sci_arttext 
https://pepsic.bvsalud.org/scielo.php?pid=S1519-549X2022000300014&script=sci_arttext 
https://gemaa.iesp.uerj.br/wp-content/uploads/2021/12/Politicas-de-Acao-Afirmativa-nas-Universidades
https://gemaa.iesp.uerj.br/wp-content/uploads/2021/12/Politicas-de-Acao-Afirmativa-nas-Universidades
https://doi.org/10.1590/1982-3703003228550 
https://doi.org/10.9771/peri.v1i5.17187 
https://repositorio.unicamp.br/acervo/detalhe/1166020
https://doi.org/10.1590/1984-6487.sess.2024.40.e22207.a.pt 
https://doi.org/10.4025/psicolestud.v20i3.27417 
https://doi.org/10.4025/psicolestud.v20i3.27417 
https://doi.org/10.9771/peri.v1i5.17181 


G. C. Pagnano et al. | Affirmative Action for Trans* People 

Estud. Psicol.  I  Campinas  I  2026  I  43  I  e1585012

Miranda, D. (2022). Eu quero ser um cara no mundo da vida: luta de um homem trans por reconhecimento. 
Gênero na Amazônia, (22), 89-106. http://dx.doi.org/10.18542/rcga.v22i2.13485

Prado, M. A. M., Abbad, G. S., Izar, P., Leite, J. F., & Carlotto, M. S. (2023). A ANPEPP e Pós-Graduação em 
Psicologia no Brasil: História, Desafios e Resistências à desdemocratização. In G. Y. Tomanari, A. 
A. Santos, & L. Mourão (Orgs.), Pós-Graduação em Psicologia no Brasil: percurso, panorama atual e 
desafios (pp. 592-613). Vetor Editora.

Prado, M. A. M., Alves, M. C., & Oliveira, M. C. S. L. (2024). As políticas de ações afirmativas no contexto dos 
programas de pós-graduação em Psicologia: do enfrentamento às desigualdades e aos desafios da 
institucionalização. In G. S. Abbad, F. A. Costa, & S. M. M. de Barros (Orgs.), Diretrizes para o futuro 
da Pós-Graduação em Psicologia no Brasil (pp. 41-75). Editora da Universidade Estadual da Paraíba. 

Presidência da República (Brasil). (2012).  Lei nº 12.711, de 29 de agosto de 2012. Dispõe sobre o ingresso nas 
universidades federais e nas instituições federais de ensino técnico de nível médio e dá outras 
providências. Diário Oficial da União, Brasília. https://www.planalto.gov.br/ccivil_03/_ato2011-
2014/2012/lei/l12711.htm 

Presidência da República (Brasil). (2023). Lei nº 14.723, de 13 de novembro de 2023. Altera a Lei nº 12.711, de 
29 de agosto de 2012, para dispor sobre o programa especial para o acesso às instituições federais 
de educação superior e de ensino técnico de nível médio de estudantes pretos, pardos, indígenas e 
quilombolas e de pessoas com deficiência, bem como daqueles que tenham cursado integralmente 
o ensino médio ou fundamental em escola pública. Diário Oficial da União, Brasília. http://planalto.
gov.br/ccivil_03/_ato2023-2026/2023/lei/l14723.htm

Rodovalho, A. M. (2017). O CIS pelo TRANS. Revista Estudos Feministas, 25(1), 365-373. https://doi.
org/10.1590/1806-9584.2017v25n1p365

Santos, J. R., & Vencato, A. P. (2024). Políticas públicas e ações coletivas na trajetória de escolarização de pessoas 
trans. Revista Teias, 25(78), 338-353. https://doi.org/10.12957/teias.2024.84180

Santos, M. V. M., Souza, L. L., & Juliani, R. P. (2024). Por uma universidade efetivamente democrática: demandas 
e qualidade de políticas e ações afirmativas na perspectiva da população LGBTQIAPN+ de uma 
universidade pública. Revista Diversidade e Educação, 12(1), 255-278. https://doi.org/10.14295/
de.v12i1.16986

Silva, G. C., & Moutinho, L. (2024). Ações afirmativas para pessoas trans e travestis: um processo não pacificado. 
Revista Fórum Identidades, 40(1), 45-58, https://doi.org/10.47250/forident.v40n1.p45-58

Viana, C. P., Delgado, I. M., Rosa, A., Neves, V. R., & Siqueira, L. D. (2022). A vivência de estudantes transgênero 
na universidade. Acta Paulista de Enfermagem, 35, eAPE01966. https://doi.org/10.37689/acta-
ape/2022AO019666

York, S. W. (2020). Tia, você é homem? Trans da/na educação: des(a)fiando e ocupando os “cistemas” de 
pós-graduação [Dissertação de mestrado, Universidade do Estado do Rio de Janeiro]. Biblioteca Digital 
de Teses e Dissertações da UERJ. https://www.bdtd.uerj.br:8443/handle/1/16716

Contributors

Conceptualization, Data curation, Methodology, Resources, Validation, Visualization, and Writing – original 
draft.  G. C. PAGNANO, D. C. G. GALINDO, R. V. RODRIGUES, and L. L. SOUSA. Formal analysis: G. C. PAGNANO, 
D. C. G GALINDO, and R. V. RODRIGUES. Funds acquisition, Investigation, Project administration, and Programs 
(Software): G. C. PAGNANO and D. C. G. GALINDO. Supervision: D. C. G. GALINDO. Writing – review and 
editing: G. C. PAGNANO, D. C. G. GALINDO, R. V. RODRIGUES, L. L. SOUSA, and E. S. ALMEIDA.

http://dx.doi.org/10.18542/rcga.v22i2.13485 
https://www.planalto.gov.br/ccivil_03/_ato2011-2014/2012/lei/l12711.htm
https://www.planalto.gov.br/ccivil_03/_ato2011-2014/2012/lei/l12711.htm
http://planalto.gov.br/ccivil_03/_ato2023-2026/2023/lei/l14723.htm
http://planalto.gov.br/ccivil_03/_ato2023-2026/2023/lei/l14723.htm
https://doi.org/10.1590/1806-9584.2017v25n1p365 
https://doi.org/10.1590/1806-9584.2017v25n1p365 
https://doi.org/10.12957/teias.2024.84180 
https://doi.org/10.14295/de.v12i1.16986 
https://doi.org/10.14295/de.v12i1.16986 
https://doi.org/10.47250/forident.v40n1.p45-58 
https://doi.org/10.37689/acta-ape/2022AO019666 
https://doi.org/10.37689/acta-ape/2022AO019666 
https://www.bdtd.uerj.br:8443/handle/1/16716 

